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No1 in Lithuania: the oldest, the 

largest, the mostly prominent

Metropolitan with branches in other 

cities, multidisciplinary, international



The context

1998 (2016)

Law on Equal 
Opportunities 
for Women 
and Men

• Article  5.  The  
Employer's  Duty  
to  Implement  
Equal  Rights  
for  Women  and 
Men at 
Workplace

2005-2009
(2010-2014, 
2015-2021)

The National 
Programme 
on Equal 
Opportunities 
for Women 
and Men

2008

Strategy of 
Women’s and 
Men’s Equal 
Opportunities 
in Science 
(02/06/2008 ISAK-
1600)

2011-2013

National project: 
Promotion of gender 
Equality in Science 
(LYMOS)

• On grounds of the project 
results, to update Strategy of 
Women’s and Men’s Equal 
Opportunities in Science 

2015

Recommendations 
for insuring equal 
opportunities for 
men and women in 
Lithuanian science 
and study 
institutions

2016 (2017)

Law on the 
approval, entry 
into force and 
implementation 
of the labour 
code (14/09/2016 No 
XII-2603)

• Article 26. 
Employee Gender 
Equality and Non-
Discrimination on 
Other Grounds

???



Gender distribution among VU employees
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Gender distribution within decision 
making bodies
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Gender distribution on academic career 
stages
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Gender pay gap
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Relationship with superiors

30. My immediate superior recognizes and 

values my work and achievements

31. My immediate superior is fair with all 

employees

32. My immediate superior takes care of 

employees, is interested in their problems and 

needs

33. I can discuss, consult with my immediate 

superior (solving) work issues (problems)

34. My immediate superior informs employees 

in detail about work-related decisions

35. I trust my immediate superior and his / her 

decisions

36. Employees are involved and their views are 

taken into account in work-related decisions

37. I receive enough information from my 

immediate superior about the results of my work

Community survey in Vilnius university, 2019
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VU SPEAR team commitment to 

implement GEP by end of 2022



Development of VU GEP(s)

... being part of the SPEAR

• knowing organization: thorough analysis of GE in VU, identification of issues, 

search for measures

sex-segregated statistics, gender pay gap, gender discrimination, etc.

• changing organization: elaboration of piloting GEPs, new lines of activities for GE 

awareness raising

10 volunteering departments, trainings on sexual harassment prevention, etc.

• expanding GE networks: cooperation with national and international stakeholders

presentations of SPEAR to the BASNET Forumas, the Research Council of Lithuania, the 

Ombudspersons for Equal Opportunities and Academic Ethics and Procedures of the Republic of 

Lithuania, project ACT community of practices GEinCEE, etc.



Personnel area 

The aim: to create the conditions for a (successful) career, regardless of gender

Area of ​​organizational management (decision-making level)

The aim: to achieve gender balance of 40/60 in representation structures 

Areas of study and research

The aim: to raise awareness of the importance of ensuring gender equality

Area of ​​institutional communication

The aim: to increase awareness and sensitivity to gender issues

EIGE. Gender Equality in Academia and Research. Step 3: Setting up a Gender Equality Plan

https://eige.europa.eu/gender-mainstreaming/toolkits/gear/step-step-guide/step-3



VU GEP(s)

6 academic 
departments

11 non academic 
departments

No discussion on 
GEP

1 academic 
department

1 non academic 
department

GEP drafting

3 academic 
departments

GEP draft for 
discussion by 
Council of the 

department

Faculty of 
Communication

Faculty of Economics 
and management

Faculty of Philosophy

Institute of International 
Relations and Political 
Sciences

Business school

GEP approved by 
Council of the 

department

September 2021

SPEAR VU GEP(s) 

published by EIGE

Faculty of Physics

GEP rejected by Council 
of the department
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