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GENDER EQUALITY IN Vilniaus
ACADEMIA AND RESEARCH

Gro universitetas

Development of VU GEP(s)

... being part of the SPEAR

« knowing organization: thorough analysis of GE in VU, identification of issues,
search for measures

sex-segregated statistics, gender pay gap, gender discrimination, etc.

« changing organization: elaboration of piloting GEPs, new lines of activities for GE |
awareness raising ¢

10 volunteering departments, trainings on sexual harassment prevention, etc.

« expanding GE networks: cooperation with national and international stakeholders

presentations of SPEAR to the BASNET Forumas, the Research Council of Lithuania, the
Ombudspersons for Equal Opportunities and Academic Ethics and Procedures of the Republic of
Lithuania, project ACT community of practices GEInCEE, etc.
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policy tool(s) and process(es)

Personnel area
The aim: to create the conditions for a (successful) career, regardless of gender

Area of organizational management (decision-making level)
The aim: to achieve gender balance of 40/60 in representation structures

Areas of study and research
The aim: to raise awareness of the importance of ensuring gender equality

Area of institutional communication
The aim: to increase awareness and sensitivity to gender issues

EIGE. Gender Equality in Academia and Research. Step 3: Setting up a Gender Equality Plan
https://eige.europa.eu/gender-mainstreaming/toolkits/gear/step-step-guide/step-3



VU GEP(s)

GEP approved by

Council of the
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1 academic
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1 non academic
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Overall VU GEP - 2021 autumn / winter
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Gender equality in academia can be reached via applying different kind of measures simultaneously, Analysis of academic remunerations specifics reveals the
peculiarities of labor and task divisions between women and men in academia. Gender equality is strongly dependent and intertwined with the language we use
and practice, it can either reinforce factual inequality, or to prevent it.

Women in academia - Gender equality
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LIVE STREAMING ON YOUTUBE 371 Gender Equality Institutionalisation Higher Education Institutions and Research Performing Institutions
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